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geda University has since its foundation
dpened its gates widely to a great variety of
people, both domestic and foreign. Moreover, in

150EF %3 2520325 ([E\F TWaseda f advance of the 150th anniversary of our
Vision 1502 REL . B -MEDE % M iE foundation, which will be celebrated in 2032, the
FICAREIE HRICERTEIAETH RS Unlvgrsny formula}ted V\.Iaseda-vlsmn 150,.Wlth
_ . W the aim of dramatically improving the quality of
BILEBIRLTVET, -) education and research, to keep contributing to
L L BE -FRE-RF D5 ICEIBELD the world.
/(_:/7__“&3[%&“5@[]@#Bﬂléft\ puo Nonethelgss, as far as the promotion of diversity
o e s Ly Y in education, research, and employment at the
R BBZLOFRENHYET A% VisionE \\ University is concerned, much remains to be
EFIHTBHCIE MR B VWERIER - TN done. If we are to make our new vision a reality,
B EE. TX=-7( R EBAEEIH ' we must create ap en.vlronn'wen.t ”.1 which a.II
e Ny N members of the University, their dignity and their
PHOT AFOBREAPH LY Hik & Sk diverse values and lifestyles being respected, can
EiffEESPEE S 2EESh, FEDEM make the most of their individuality and abilities,
BEHE+HMCRIBT 3"@%%#‘42\%@“0 regardless qf Se).<, dlsal.:nllty,- sexuallo.rlentatlon
Y £ . and gender identity, nationality, ethnicity, creed,
MzFEE L CRIENEHE -R7REE 21TV, In order to achieve this aim, Waseda University
HADREICBTBILEAZDBELE herebyl declares that it WI||. ggnduct mnovgtlve
R K education and research activities by gathering a
ABAN=—STFADES -HEICEHDIZE wealth of knowledge; that it believes that
FEELET 4 contributing to the development of society is the

University’s mission; and that it will strive to
respect and promote diversity.

74 / N—VT A4 }Eiﬁgzl‘(ﬁﬁ‘ Basic Policies for the Promotion of Diversity

n BREXZR . FIN-DT HECHIITHEZRRL FAFOBRRELSVTR BEROZSHREBRIEESIBLI8HLET,
Waseda University will raise awareness concerning the promotion of diversity, and will strive to ensure that in its decision-making processes, the
variety of opinion among all members of the University is respected.

E BREXZR . INTOBEErAMEERNEREL. 7 IF1 7N RAEERTEIHE - HE - R REEZBHLET
Waseda University will provide an educational, research, and working environment in which work-life balance can be achieved, so that all members
of the University are able to make the most of their individuality and abilities.

B PREXZR . SEMNEREZLELIIRMRRBICHIIZRAHERMHLET

Waseda University will provide support systems for those members of the University who need reasonable accommodation.

n BEREXZR . FIN-2T1OBRRAICE S EABREAMBREHELET,

Waseda University will promote the building of the University community and staff development from a diversity perspective.
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“Flexible Sensibility”
and achieving diversity

President Aiji Tanaka,
17th President of Waseda University

We are now in an era in which changes in the working population and
the accelerating globalization of economies and corporate activity
make it only natural for an organization to actively incorporate diverse
personnel to achieve a competitive edge. In Japan too, beyond mere
business strategy, the legal environment has also improved with the
passage of the Equal Employment Opportunity Law and the Act for
Eliminating Discrimination against Persons with Disabilities. Today,
there is frequent media coverage of diversity-related topics, including
Diversity and Inclusion (D&l), work-life balance, realization of
symbiotic society, and the Pride Index.

Waseda University established the Office for Promotion of Equality
and Diversity on July 1, 2016, as a reorganization of its predecessor,
the Office for Promotion of Gender Equality. On April 1 of the
following year, Waseda launched the Student Diversity Center (SDC),
an organization dedicated to student support, thereby establishing a
framework for the promotion of diversity from a university-wide
perspective. In July of the same year, the school published the
Waseda University Promotion of Diversity Declaration, inaugurating
an environment in which people of all types could demonstrate their
individuality and capabilities.

We believe that students must first experience a diverse environment
in order to become true global leaders who contribute to society and
are active in the world at large. We must forge “resilient intellect” to
tackle problems no one can answer, and cultivate “flexible sensibility”
to interact respectfully with and understand people of various
genders, disabilities, sexual orientations, gender identities,
nationalities, ethnicities, creeds, and ages. These qualities are vital to
generating new perspectives and ideas, and to being a leader in this
day and age. Moreover, the acquisition of this “flexible sensibility”
itself canbe said to lead to the acceptance of diversity.

An environment in which perspectives are broadened, a variety of
viewpoints taken, differences between people are valued, and
individuality is respected is highly valued everywhere. This means
encountering diversity, recognizing and accepting it, and working
together for mutual improvement in a diverse environment. In order to
become the “Waseda that shines on the world“stage,” Waseda
Unijvetsity must continue to come together to.build a diverse
environment and a place of learning that sends students equipped
with “flexible sensibility” out into the-world:
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History of diversity promotion
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“Waseda University Gender Equality Declaration” released; Gender Equality Promotion Committee (Office for Promotion of Gender Equality) founded

[RRREXFZELHASEEFREIRE

“Waseda University Gender Equality Basic Plan” established

DL MIEE(BLHRSEEL)HFIE

First female Vice President appointed, responsible for the promotion of diversity

Waseda Vision 150[BLZEFSE - IrN—V T D#ETOV T INERE

Waseda Vision 150, “Promotion of Gender Equality and Diversity Project” launched

SEHEASEHERERZIIN—I T HERER (T1N—Y T« HEIEE) ~NEREHE

Gender Equality Promotion Committee is reorganized into the Diversity Promotion Committee (Office for Promotion of Equality and Diversity)
AFA1—=FINTAIN=VF 1Y I—(ICC-ENVNRETIBE-GSEVI—-)RE

Student Diversity Center (Intercultural Communication Center, Office for Students with Disabilities, Gender and Sexuality Center) launched

[BBEAXESIN—I T HESEINK

“Waseda University Promotion of DlverS|ty Declaration” released;

NOLZEBEESHIRME (5518 LERSTDEEZAY)

First female Executive Vice Presidents appointed (one of whom is the first female administrator on the Executive Board)

LBHhREEZERS

Waseda has received the Kurumin certification for its childcare support policies
PRIDEBERICBVNTI—-ILRREZER

Waseda University obtains Gold Recognition in the LGBTQ+ Initiatives Index “PRIDE Index 2022”

WasedaVision150¥{&E BE

Waseda Vision 150 numerical targets

HRICEMITAIRNECHUEIFTDEH2012EE(CETETI NI Waseda Vision 150 was formulated in FY 2012 to ensure that Waseda

[Waseda Vision 150] Tl&. ZAaz B8 L. 25 -5 K2EE

University remains a university that contributes to the world. This plan
sets numerical targets for specific percentages of the student body

NDFTBRREBEZRBAT D6, BITT150FE(ICSH2220324F  that must be female or non-Japanese by 2032, the 150th anniversary
B ORI H R - NEA N E OV TCHEEERE P TVET of the university’s founding, in order for a diverse range of knowledge

to be systematized and new perspectives and ways of thinking to be
introduced into education, research, and university administration.

OTFF2EH Female Students 25,0005 (£=F4D50%) ONBEANFEEL Non-Japanese Students 10,0005 (£24=0020%)
O M EE] Female Faculty Members 600 (£ EMD30%) ONEAZLEE] Non-Japanese Faculty 400 (= ED20%)
OL MBS Female Staff Members 5372 (£EEED50%) HUBBFHHRESLUEBHTREDALN. BEHISEBEEHYBIBEDARETS.

*The number of faculty members is the combined number of full-time faculty members and
full-time researchers. The number of staff members is the combined number of full-time
staff members and full-time contract staff members.
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Initiatives of the Office for Promotion of Equality and Diversity

Qﬂﬁ"_gﬁfﬁif] Education and action for public awareness
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Offering lectures, symposia, social gatherings, and seminars for staff on the Promotion  esime sympos or iroce wih seience baskground
of gender equality, support for disabled persons, support for LGBTQ+, etc. MR ]
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Providing students with courses "Diversity and Gender Equality" and "Law and Society || & = |;1|T1'l/(:‘x“hsagl’\‘§
~ | et h |I

in the Context of Gender Equality" / Introducing the courses related to the "Diversity"
O&T 22 PINRA/UT A FENDRE-HIEH A KER

Publication of the “Guide to Consideration and Treatment of Sexual Minority Students”
$4 HWARRRE
for faCU|ty and Staff N¥ursery Cfnterfor%hildren of Students, Faculty and Staff

QO ZFEZIE various supports

OFFE-MR-EFBEFM TN MOELTE FERE RAE. SERTIE O, FIAEE)
Support for achieving balance between life events and study / research / work (establishment
and promotion of the use of Nursery Center, Nursing Room, various internal systems, etc.)

OLUMREEA > 2—FHIE . BERAX v /NI ZEFEHIN-IEHE ] t;v;;»w(xgg«iz)«m
BRI H A K STl
Provision of mentor system for female researchers, female-only spaces on the Nishi- | — “Guide to Consideration and

Treatment of Sexual Minority

waseda Campus _ Students” for faculty and staff

OEPVOH2HEMENDX IR SENERICETSHEH
Support for faculty and staff with disabilities / consultation regarding reasonable Restroom
accommodation ENTHhaU

‘ﬁ“fg'%fﬁwaﬂlﬁfﬁﬂ Action to improve systems and the environment n

OEEDNYT 7Y —NERE "~
Proposals for improving facility accessibility (“barrier free”)
ERTHM LY TAPLZ1—-X

O%ﬁf:@%”}g%@*ﬁgqIE%%“EE%//%E&E%‘J’FS :gg;z:llgfer gz?r%irr-nneuvall Sankaku News
Consideration of new systems; proposals to the Executive Board / Response to legal
amendments

O:5R;EE PR
OZa21—ZALEZ—[3ANPKZ2—X | F20FEST
Publication of Sankaku News bi-annually
OBRMAKRFUD (L ZN—HILTH A ) v v TTER
Creation of Waseda University Accessibility Map, based on the
“universal design” concept
OWEB-SNS., X —JL=21 -2 &I LB ERFIE
Distribution of information via web, SNS, email newsletters, etc.

’Ejﬂﬁ’;ﬁﬁfl Surveys
OFAN=Y T HEICET AR FRT 7 — b (BREEMR)
Carrying out Questionnaires on Awareness and Status of Equality

and Diversity Promotion at Waseda University (for faculty and staff) oA e accessibity Map
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Eﬁm*%glfl\ /T'f *Eﬁi WASEDA University

T169-8050 RAEARHTEX FHRAT1-104 (205 AR S EE2RE) 2nd Floor, Building No. 20 Okuma Kaikan, Waseda Campus

[FA=rE] A~4 9:00~17:00 (+H -fiBMK=E) 1-104 Totsukamachi, Shinjuku-ku, Tokyo 169-8050

e-mail : diversity@list.waseda.jp Office Hours Mon~Fri 9:00~17:00 (Closed on Sat, Sun, and public holidays)

T e-mail : diversity@list.waseda.jp
URL https://www.waseda.jp/inst/diversity/ k=sirp URL https:/www.waseda.jp/inst/diversity/EN/
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