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Creating and Utilizing a Wealth of Knowledge

Waseda Vision 150 has set targets of achieving 50% female students, 30% academic staff,
and 50% administrative staff by 2032, the year that will mark our 150th anniversary. These
targets have been set because enabling women to exercise their full potential is an
absolutely vital part of our development into a truly global university. It is the duty of our
university to create, through research and educational activities, knowledge that will
contribute to the formation of a new society. In order to achieve this a variety of
perspectives and ways of thinking are most definitely required. Furthermore, the next
generation of global leaders can only be educated in an environment and culture that
respects diversity and equality. Shigenobu Okuma believed that “a society in which only
the men are active is wasting half of its potential,” and did everything he could to advance
higher education for women. We have inherited that spirit, and our doors have long
been open to female students, a tradition of which we can be proud. Most
regrettably, however, we are yet to achieve true gender equality. Waseda
University needs to come together and work even more proactively toward the
promotion of gender equality and a greater respect for diversity. | ask for the
understanding and cooperation of you all in this matter.

Kaoru Kamata
President, Waseda University
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What I Hope For From Waseda University

2015 marks the 70th anniversary of the founding of the United Nations. At the Commission on the
Status of Women in March, it was decided that “we shall strive for the full realization of gender
equality by 2030." The world is moving from an age in which we debated gender quotas of 20% or
30%, to an age in which we aim for true parity, now termed “Planet 50:50" by the United Nations. In
many industrially successful countries with high standards of living, women are now participating
in political and economic activities and have secured health and reproductive rights. The fact that,
regardless of gender, people are receiving a high level of education is increasing the choices open
to each individual and invigorating society, a phenomenon that is common to all nations.

As competition between universities, both domestic and abroad, intensifies, | hope that Waseda
University will continue to heighten its reputation as a place for beneficial learning, and will truly
become one of the top universities in the world. Knowledge about gender equality is a passport
to international society. | hope the University will implement its own gender equality initiatives
and achieve concrete and lasting results.

Yoko Hayashi

Attorney-at-Law, Chair of the Committee on the Elimination of Discrimination against Women (CEDAW)

Profile

Graduated from Waseda University School of Law in 1979. Qualified as a lawyer in 1983. Elected a member
of the United Nation’s Committee on the Elimination of Discrimination against Women in 2008, and
became its first Japanese Chair in February 2015.

Waseda University Gender Equality Declaration (Excerpt) — october 21,2007

Waseda University hereby declares that as an institute of higher education we acknowledge the importance of the responsibility we
bear for the promotion of gender equality in the fields of education and research and that it is our “mission” in the world to
promote gender equality throughout the university.

Waseda University endeavors to achieve full gender equality in decision making in university management by correcting the gender imbalance in
] . the makeup of the faculty, administrative staff, and students of the University, with the aim of promoting gender equality in education, research,
and employment.

Waseda University develops and implements effective and specific measures to help faculty and administrative staff, students, and other involved
parties in juggling their educational activities, research, and work with life events such as childbirth, childcare, and caring for the sick and elderly.

3 Being fully aware of the fact that scholarship and research in a fully gender-equal society can contribute to assuring a more harmonious coexistence
°  ofdifferent beings, Waseda University will continue to strive to integrate knowledge and develop human resources for a new and better society.

To achieve the above objectives, Waseda University establishes the Office for Promotion of Gender Equality, and develops and implements the
°  Gender Equality Basic Plan from a long-term point of view.



Z k72 AL 2 Y S

Creating a Wealth of Knowledge
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In order to introduce a variety of perspectives and ideas, and take the lead in mobilizing new knowledge that will contribute

to society, Waseda Vision 150 has established numerical targets that we aim to reach by our 150th anniversary,
demonstrating our commitment to the promotion of diversity and gender equality.

T2 H Female Students S S0BER [ 4 4 (0 5GR) 10k 5 (195048 K13 [ AR A — B FRRI254)

HHIREAFHIED).
0 *Student numbers are taken from the Academic Affairs Division’ s “Record of
1950 3494 (1'7 A)) Number of Students” (for 1950, taken from “Waseda University At a Glance 19507
1960 2,251% (67%) New System University Totals).
1970 3,960% (9.2%)  19504EEEITOWT, KEhE L - BLIHRHORDEER L, ..
1980 5,679% (13 1 %) *Numbers for the 1950s do not include Graduate School Masters and Doctoral Wa se d a Vl sion 1 5 0 % ﬁ
1990 8.9634 (19.0%) students, because they were still governed by the old system. \Waseda Vision 150 Formulated

2000 13,0854 (26.3%)
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The "Waseda University Gender Equality
Declaration" is announced.
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1939 (BAI4) F4RT4B Female students after the war.

This photo commemorates

graduation from the National Literature
(now Japanese literature)

major in the Faculty of Letters,

Asahi Shimbun, April 14 1939 September 1946.

An article reporting
the first female
university students
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*Female student numbers are as of May 1 each year. They include undergraduate and postgraduate students.

*Female teaching staff and foreign teaching staff numbers are as of April 1 each year. The number includes
full-time and tenured teachers; assistants, research assistants, etc. are not included).

*Numbers of administrative staff are also as of April 1 each year, and include full-time and regular part-time
workers.

*Foreign student numbers are as of November 1 each year. " Foreign students” are enrolled students with a
nationality other than Japanese, and does not include those with the residence status “permanent resident,”
“special permanent resident,” “long term resident,” “spouse of Japanese national,” or “spouse of a permanent
resident.” However, for 2007, the number only includes those foreign exchange students with “exchange student”
residence status.

[RREAXZE BB SEKHRASERETIN -2 T ORREMEL TS, BERA REODABEECEWT,
EfE. MR B BAVWEEBHET VIR EFBTEOBRNIEERLEDE TN, ]

“Waseda University is committed to enhancing the diversity of its faculty in order to promote globalization and gender
equality on campus. In all matters related to faculty recruitment and promotion, the University prohibits any form of
discrimination on the basis of national origin, gender, religion, creed, political affiliation, or disability.”

XERA  REDAEBEICBWTEINEEALEY, *Also applies to the hiring and promotion of administrative staff.

The changing campus

The 1960s The 1980s
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History of Gender Equality at Waseda University

HAHE R OHE A Developments at Waseda University

1919 KiEs# REFIT LD REBLICE LT, AL E UTRIEA DR Z FHE CCHE DEFH THEBIE )

Upon becoming a university under the University Ordinance, plans are made to allow women to enroll as students.

(They are vetoed by the Ministry of Education.)

1921 XiElo% WREL L TREI2ADAEZRD S

April 4A 12 women are admitted as auditing students.

1922  KiE114 HURERAS TR H R 2 i ) 2 31T

April 4H The University publishing department issues “Waseda Higher Education Lectures for Women”
1933 st Kb Lot B

The postgraduate school is opened to women.

1938  mwmnseE A4 NRBRREHDRE, WRREEST [ZT/RAEKR=NTIFREG# ] 2467

April 4A During an extraordinary general meeting of the University Council, President Hozumi Tanaka announces a “plan to open

the gates of the university to women.”

1939  mmases EEERE LI, KR4 A

April 4A All schools are opened to women. Four female students enroll.

1941 manes AL DR FHEDREZE (Y LTS

December  12H Four female students graduate (under the early graduation system).

1946 wmm214E e A5 R R 3 2 M L Bl R OREA SRR S fe o TR I B )

April 4A The high school section is opened to women (the university continues to be open to women).
1949 w24 Wbl EAR AR, BALFEDRFELLTAY — |

April 4H Waseda University is newly established as a university for both men and women.

1962 w374 YD EEALFE DA

The first woman is appointed to a full-time teaching position.

1972 mmare B 1S DR

The first female professor is appointed.

1989  Fas BRI TRTHLEL (51.2%) BPBTF¥ELEZ ERS

The number of female students (51.2%) exceeds that of male students in the Faculty of Letters.

2007  Fm19% [RARHAREBLERASEEF | R BLEFASE HEEERR

The “Waseda University Gender Equality Declaration” is announced and the Office for Promotion of Gender Equality created.

2008  Fm204 Waseda Next 125 H rifii 5/ HrBE W I A H O [ Bt FSEOHE] [ZLEBEDOHKE |
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Under Waseda Next 125, key policies are implemented and a new education and research structure created. “Promotion of gender

I

equality,” “increase in female teaching staff,” and the “Waseda University Gender Equality Fundamental Plan” are announced.

2010 P22t DL ER R D AL

The first woman is appointed to the University’ s governing body.

2012 P24 Waseda Vision 150 [ B HFEISM - #'143—> 7 1 OHEEP] ] FE
Waseda Vision 150 “Promotion of Gender Equality and Diversity Project” begins.
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Shigenobu Okuma An article rgpor‘ting
giving a lecture entitled female auditing students
“A New Age of Education Waseda University Newspaper,
for Women" (around 1910) May 8 1935
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To accomplish our goals
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"Positive action” refers to proactive measures for the correction of inequality due to gender and race. The name “positive action”
is generally used in Europe, while in America and Canada such measures are called “affirmative action.” The United Nations refers
to them as “temporary special measures,” making clear that they are intended to last only until such inequality has been
corrected. In Japan there has been much debate about positive action pertaining to gender. Article 2, Paragraph 2 of The Basic
Law for a Gender-equal Society defines positive action as the positive provision of opportunities to either women or men within
necessary limits in order to redress gender disparities. Article 8 of the Equal Employment Opportunity Law states that these kinds
of measures do not constitute gender discrimination. Positive action is generally conducted in the goal and timetable format,
which involves setting target figures to be reached and then seeking to reach them within a set period. One example of a law
involving mandatory positive action is the “Female Employees Promotion Law” that came into effect in August 2015, and which
makes it mandatory for central and regional governments and private companies with 301 or more employees to establish action
plans for the promotion of women within their organizations.

7+ —A | Quota System
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A quota system is one kind of positive action. It is an allocation system, in that it allocates a certain number or ratio of people on
the basis of gender, race, disability, and so on, and then takes steps to realize those figures. The setting of target figures is the
same as in the goal and timetable approach, which can make it difficult to clearly tell the two approaches apart, but generally a
quota system is the stricter of the two, seeking forcibly to achieve the target figures. In Japan, one good example of a strict quota
system is the legal quota system for persons with disabilities, as stipulated by the Promotion of the Employment of Disabled
Persons Act. Companies who fail to reach the quota are forced to create and implement a hiring plan. The subject of a quota
system as it relates to gender is frequently debated in the field of politics. More than 90 countries around the world have
introduced quota systems for members of parliament and local elections, adopting a wide range of approaches. In South Korea,
the proportional representation of a political party during a national election must be comprised of at least 50% female
candidates. There are also many countries in which political parties have instigated their own internal quota systems.

‘ fﬁEO) Xy VA Jﬁl‘% Scenes of the campus today
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We offer advice and aid to our students and teaching and administrative staff in the following areas, with the intention of supporting an effective
balance between study, research, and work and life events.

- Use of nursery facilities for students and teaching and administrative staff - Career counseling

- Procedures relating to taking time off from study or work due to childbirth, - Career advice for doctoral students
child raising, care-giving, injuries or sickness - Consultation concerning harassment

- Use of a room for breastfeeding or expressing breast milk - Consultation concerning legal matters

- Consultation on issues of body and mind - Health and welfare services

- Concerns about student life - Others

YAR—IRIMER Support Activities
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Promoting work-life balance, we hold lectures and discussions on diversity and gender equality, exchange meetings targeting specific groups
such as researchers at the start of their careers, lunch meetings for administrative staff, and more.
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- LIE-SATTHIY Women, Work, and Career Planning
=V F )T ITA NEEE Woman Career Create Course
JIVI—HEZD Thinking about Gender

BHEF AP Introduction to Men's Studies
ERRRE Labor Market Law
VIvy-ik Gender and Law
HRADSATR5 1)L Contemporary Life-Styles
St ROFKE Designing for an Aging Society
HERFHRAMR (KIEEBUE Gender and Politics
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In addition to those listed above, we provide approximately 120 courses that include keywords such as women, gender, care-giving, lifestyle, men, nursing, child

raising, life course / life design, childcare, work-life balance, gender equality, and equal employment. Please use the syllabus search system to check the details of
each course.
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For more details, please see the Office for Promotion of Gender Equality website.
(URL: http://www.waseda.jp/inst/gender-equality/)
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