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Due to an increase in the number of foreign students and the globalization
of corporate activity, more firms are looking to secure high-quality human
resources regardless of nationality. Due to this, employment of international
students in Japan is steadily increasing.

The recruitment and selection strategy of Japanese corporations are quite
distinct as compared to other countries. Thus, it can be a great liability if
international students do not understand the unique aspects of Japanese
recruitment. Students interested in working in Japan should ensure that they
clearly understand such conditions and make early preparations.

1. Employment Situation in Japanese Companies

In general, most Japanese companies hire “March graduates” as a large
group of new employees in April on an annual basis. Outside this period,
recruitment opportunities are fewer. Most September graduates will have to
wait until the following April to start work.

The employment structure is based on regular, full-time employment for
life. Currently, lifetime wages of an average university graduate employee
equal approximately 300 million yen. Companies will evaluate carefully the
applicant’s qualities to determine whether they are suitable. Thus, the selection
process has multiple steps: entry sheets (resumes), rounds of interviews, group
discussions and written examinations. Please note that the employment process
is completely different from the relatively easy hiring process of part-time jobs.

2. Recruitment Schedule

It is very important to have a clear understanding of the flow and timing of
job-hunting in Japan. Job-hunting for students who have entered university
in April begins in the winter of the undergraduates’ third year (first year for
masters students). For students who have entered university in September,
job-hunting will begin in the winter of the undergraduates’ fourth year (second
year of masters). It can span over at least six months. Most companies
begin their recruitment campaigns and conduct employment screening at the
same time, so careful planning is necessary in order to balance schoolwork
with job-hunting.

For students preparing to start work from April 2024, online entries
through websites will begin on March 1, 2023*'. Company information
sessions and interviews will follow. A ceremony to officially confirm
candidates’ employment will be held after October 1. This is the general
flow for job-hunting in Japan*2.

To prepare for this shift, the Career Center conducts career guidance, in
addition to various support seminars and events, and individual consultation
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for our international students in both Japanese and English.

*! Job-hunting rules are promoted by the Japanese government. Many
Japanese firms carry out recruitment following these rules, but other firms
such as foreign-owned corporations recruit students earlier.

*2 Assumed as of September 2023. The schedule is subject to change.

3. Selection Procedures

Common employment procedures are as follows. It will start with “pre-
entry” where students register themselves on the company’s application list.
Participation in corporate information sessions, recruitment talks, submission
of documents including entry sheets (or personal resumes), multiple
interviews and written examinations will follow. Written examinations may
include tests on language ability, non-verbal skills, logical thinking skills,
aptitude tests on numerical data processing, current affairs & general
knowledge, and essays. After all these steps are taken, an applicant may be
offered a position. But on the other hand, specific selection processes and
exam formats vary by company and industry, so please make sure to confirm
the screening methods of the particular company you wish to apply for.

For regular, full-time employment positions, international students usually
undergo the same procedure as Japanese students and similar selection
criteria are applied.

It is very common now for companies to require applicants to complete
entry sheets and take examinations online.

4. Successfully Completing the Selection Procedure

1. If you wish to be employed in Japan, you need to read carefully and
thoroughly the “Job Hunting Guidebook” and “Job Hunting Handbook (in
English)” available on the Career Center website and Waseda Moodle,
and make sure to start job hunting well on time. During the selection
procedures,

i . Self-Analysis

i . Thoughts and actions while in university and what you had learnt

from those experiences

ii. Job preference within the company and the reasons behind this choice
Do clearly identify your goals for coming to Japan and how you plan to
achieve them, what you plan to learn in general and your preferred job
types. Understanding your career goals can help to enhance your time
at university as well!

2. To be hired by a Japanese corporation, command of the Japanese
language is essential. For companies in Japan, including Multi-National
Corporations (MNCs) and locally incorporated companies abroad,
Japanese language proficiency is highly regarded, as most clients
are Japanese. It is recommended that students aim to pass Japanese
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Language Proficiency Test (JLPT) N1. Please do note that the selection

procedure will be similar to that of a Japanese applicant. You will gain a

competitive advantage if you can learn more about why corporations are

eager to recruit international students.

Objectives behind recruiting international students are as follows:

a. Corporations are employing talented workers, regardless of nationality.

b. To act as a bridge between Japan and overseas operations.

c. Energizing the working environment and providing an international
perspective to the workforce.

3. Deepening your understanding of Japan as a society and her corporate
culture is important. There are about 3,820,000 corporations in Japan
and some 2,800 companies have employed graduates from WASEDA
University. There are many outstanding companies in the Japanese
market. International students may only be aware of the large and famous
companies that have an established presence in their home countries.
Paying attention to the various kinds of industries and companies in your
daily life can help you make a more informed choice. Through part-time jobs
and internships, financial sections of newspapers, TV programs, magazine
and books on businesses can inform you about Japanese companies, their
business style, and what it means to be an employee in Japan.

5. Waseda University Career Center

The Waseda University Career Center is dedicated to assisting you
in identifying and developing your career goals through various career
advancement and development programs, such as job-hunting guidance,
seminars on various industries and companies, and entry-sheet writing. An
understanding of your career ambitions, skills and core work values will
enhance your chance of making a better and sound career choice. If you
have any questions regarding the employment market in Japan, please do
not hesitate to visit the Career Center.

[Location] 3F, Student Union Building 30, Toyama Campus
[Office Hours]

Weekdays 10:00 - 16:00

Saturdays, Sundays, and holidays are closed (except for holidays when

classes are held)

% C Space (On the south side, 1F, Building No. 6, Waseda Campus)
View materials; events and seminars held irregularly.

Individual consultation in Japanese and English.

Opening Hours: Weekdays 9:30 - 17:00

% Closed on public holidays (except holidays with classes).

| URL | https://www.waseda.jp/inst/career/en/
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e e e+ Visa status while job hunting following graduation or e e« .
completion of your program

International students who graduate from a regular full-time program are allowed to
change their visa status to “Designated Activities” if they wish to continue their job-
seeking activities after graduation. Students can apply for an Extension of Period of
stay which will allow them to extend their stay in Japan, up to 360 days beyond the
expiration date of their original visa. Students can also apply for a permit to engage in
up to 28 hours of activity outside of the designated visa. When applying for a change
of Status of Residence or an Extension of Period of Stay, you will need to obtain an
official university recommendation letter. For more information about procedures related
to the university recommendation letter, please refer to the Career Center’ s website.

<Visa Matters>
https://www.waseda.jp/inst/career/students/overseas/ (Japanese)

https://www.waseda.jp/inst/career/en/students/visa/ (English)
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