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This is general schedule for job-hunting for the spring of 2020 under the guideline from Japan 
Business Federation and Japan government. It is anticipated to be almost the same for the 
spring of 2021 and 2022.
Actually it can be changed in the future in accordance with both internal and external situation 
however currently most of Japanese employers are officially following this timeline.
In preparations  phase, you should do self-analysis, corporate and industry research and more 
practical prep for writing application form, web tests, and interviews. The Career Center is 
offering various guidance and seminars so you can also gain information and insights on job-
hunting in Japan, and also practical skills and techniques by attending those opportunities.
Application for job, in Japanese so-called “Entry”, starts from March 1st under the current 
guideline. Recently most of employers require you to submit application on the Web. At that 
timing, a lot of employers also hold in-house briefing sessions to give explanation about their 
business and recruiting procedure to potential applicants. After submitting web-application, 
some of them might require applicants that take web-tests. 
Actual screening process will begin before June 1st. You may take a couple of times of 
interviews or group discussions, and when you successfully pass the selection, you will obtain 
unofficial offer, it is kind of pre-notice of job offer from employers before the end of 
September. Employers officially give offer to successful applicants after October along with 
information about on-boarding procedures or trainings.  
Please keep in mind this is just standard timeline and specific schedule and procedures varies 
by industries. And also the “guideline” on job-hunting schedule is currently under 
reconsideration by Japan government, so please make sure to keep yourself updated and act 
flexibly on your own job-hunting in the future.



This is the Career Options of International Students for September 2017, 
and March 2018.
If you want to know more details about those data, for example 
breakdowns by faculties, you can visit career center or our website.



This shows major employers to which international students have 
successfully entered through this couple of years. 
As you find both Japanese domestic companies and foreign companies 
are more and more interesting in hiring international students over years.  

If you want to know more detailed information such as company names, 
alumni’s graduation years, and number employed for example, you can 
take a look at the Career Guidebook we are publishing.



“Why Japanese employers want to hire you” and “What skills you need to 
have”.
As for “Why”, for example employers expect you ①to be a coordinator or 
bridge employee between Japan HQ and overseas branches, ② to 
initiate corporate revitalization from inside, in other words international 
students are expected to change companies culture into more globalized 
one from inside, ③ to contribute to their business by using your high-level 
skills and knowledge in research, translation, interpretation, and so on. ④
The last one is more simple reason that they may hire you just because 
they find that you have potential to be competitive resources regardless of 
nationalities.



Next, regarding “What”.
First of all, Japanese-language proficiency is quite important, or even 
essential to work in Japan.
Not only Japanese domestic employers but even if working at 
multinational companies, their daily operation is often run by using 
Japanese language. 
Not a few employers are clearly showing their requirement on Japanese 
proficiency as N1 or at least N2 level, so you definitely have to try to gain 
Japanese proficiency if you want to work in Japan.
Employers also expect international students to have cross-cultural 
adaptability especially in Japanese business culture, and high level 
expertise regarding management, languages and whatever they need for 
their business.

Actually individual companies have different basis of values and 
atmosphere. If you are interested in a particular company, further 
research will help to know better about it.



If you would like to watch past seminars about job-hunting activies, 
please access to Coursen@vi. You will find many job-hunting related 
contents there. 
Although most of them are in Japanese, we have seminars for 
international students “外国人留学生対象就職活動ガイダンス.” Please 
watch it in order to get more information.





Finally I would like to quickly talk about our services and supports.

As shown in this slide, we are offering various seminars, guidance, job 
fairs in both English and Japanese throughout the year. And our global 
support team is also providing events specially tailored for international 
students. Some events will be recorded so in case that you cannot attend 
particular events,  you may be able to watch their videos on “Course 
N@vi”.

We have a lot of certificated career advisory staffs in our office to provide 
individual consultation.
You can have consultations both by English and Japanese, and if you 
want to have it in English, you have to make a appointment beforehand by 
e-mail. 

Of-course we are offering plenty of information and materials regarding 
job-hunting, internship, and career events on our website, MyWaseda, and 
at the Career Center’s office.







14







We are located at 3F of Student Union ,Toyama Campus.
Please do not hesitate to visit us at the Career Center.


