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Faculty of Science and Engineering, Waseda University

Center for English Language Education
Faculty Recruitment Information
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Date of publication | April 29, 2022 (Friday)
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Number of Positions | 1 person
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Professor or associate professor in Faculty of Science and Engineering (Full-Time, Ten-
ured or Tenure-Track: For tenure-track system, see the explanation in the Duration of Em-
ployment section)
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The Faculty of Science and Engineering is looking for applicants for a professor or associ-
ate professor (full-time, tenured or tenure-track) who is responsible for (1) and (2). (1) Re-
search: Conducting research in linguistics, foreign language education, or related areas.
(2) Education: Teaching and program management of the English language education pro-
gram in the Faculty of Science and Engineering.
*The English language education program is carried out by the Center for English Lan-
guage Education in Science and Engineering (CELESE), which operates a large, coordi-
nated program for science and engineering students with English as the medium of in-
struction. Details of the program can be found in the attached file.
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Full-time, tenured or tenure-track

For a tenure-track faculty member, a fair tenure examination will be conducted before the
end of term as a tenure-track faculty member.

A professor (tenure-track) will be hired for a term of three years at the beginning and con-
tinue to be hired as a full-time faculty member if the final examination conducted at the
end of term is successful. If the examination is not successful, reappointment (renewal)
may be permitted upon request only once within a period not exceeding two years.

An associate professor (tenure-track) will be hired for a term of three years at the begin-
ning and may be permitted reappointment for two years depending on the results of the in-
terim examination conducted in the third year of the term. The final examination will be
conducted in the second year after reappointment, and if successful, the examinee will
continue to be hired as a full-time faculty member with no fixed term after the expiration
of term. If the examination is not successful, reappointment (renewal) may be permitted
upon request only once after 5 years from the time the applicant was hired, and within a
range not exceeding 2 years.

* The candidate’s job position is decided by Waseda University based on the candidates’
educational / research experience and age, and will inform them at the interview.

** In the intrim and final examinations, the achievements of education / research activities
and contributions to the department / major management will be evaluated in light of the
position (details will be separately defined in the full-time recruitment standards and ex-
plained by the time of hiring).

*** Regardless of qualifications, the employment contract can not be renewed beyond the
age of 70 years old. In addition, if a tenure-track faculty member has an employment con-
tract with the university after April 1, 2013, and there is no period before the hiring date in
which the faculty member has not concluded an employment contract for more than half a
year in principle, there is an upper limit to the period. Therefore, the contract period of re-
appointment may not meet the statement above.

*#%* Contract renewal will be decided based on the evaluation of educational perfor-
mance, research achievement, and duty status.
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1) Academic background
Qualified applicants should have completed a doctoral program or equivalent in either lin-
guistics, foreign language education, or related fields.
2) Research records
Qualified applicants should have internationally strong research records in one of the ar-
eas mentioned above.
3) Educational experience
Experience of teaching and research supervision in the relevant research area at college or
university and experience in management of a research unit or educational program is pre-
ferred.
4) Other
Qualified applicants need English abilities for teaching and research supervision, Japanese
abilities for daily duties, and abilities to use information technology in teaching and daily
duties.
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a) The workplace will, in principle, be on Waseda University campuses, and mainly on
Nishi Waseda Campus.

b) Scheduled working days and working hours (starting/finishing times and rest periods)
are based on university regulations. The discretionary labor system for professional
work will be applied to research work. Considering the nature of research work, work-
ing hours are at the discretion of each faculty member.




c) Holidays are Saturdays, Sundays, New Year’s holidays, legally recognized public hol-
idays, and compensatory holidays appointed by the University for holding classes on
public holidays and the anniversary of the University’s founding. Holidays prescribed
as working days determined by the University in advance will be excluded. There
may be cases where classes and other types of FPSE work will be scheduled on holi-
days. Employees may take compensatory holiday(s) for those occasions.

d) Salary, allowances, and commuting expenses are commensurate with qualifications
based on Waseda University pay scales.

e) Retirement Benefits for a full-time, tenured faculty are determined based on the uni-
versity regulations. There are no retirement benefits for a tenure-track faculty.

f) Pension, health insurance, labor insurance, and employment insurance are provided
based on university regulations.
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Selection procedure:

Stage 1: Selection based on review of application forms

Stage 2: Interviews held at the faculty of science and engineering (Waseda University Ni-
shi-Waseda Campus) on August 6th (Sat) (or 7th (Sun)), 2022. The interview will com-
prise of a presentation about your research (in English), a teaching demonstration (in Eng-
lish), followed by questions about your suitability for the position conducted in both Eng-
lish and Japanese (about 60 min.).

Depending on the situation related to COVID-19, the interview may be held using an
online conference system. The details of the interview procedure will be sent to applicants
who pass the first stage.

Application Procedure:

Applicants should prepare the following documents as a single PDF file (20MB max.) and

submit it using JREC-IN Portal Web Application Function
(https://www.waseda.jp/fsci/tag/recruiting/?pg=5) .

Required documents to be submitted:
1) CV (in any format, with a picture and e-mail address)

2) List of publications (in any format)

3) Summary table of resume information (use the attached Resume Summary Table tem-
plate from JREC-IN Portal Web Application Function (https://www.waseda.jp/fsci/tag/re-
cruiting/?pg=5) )

4) Three representative publications. Identify them clearly on the list of publications.

5) Summary of your research to date (either approx. 1000 characters in Japanese or ap-
prox. 500 words in English)

6) Summary of your suggested contributions to English education for science and engi-
neering students (approx. 1000 characters in Japanese)

7) Future research plan (approx. 500 words in English)

8) Names, affiliations, positions, email addresses, and telephone numbers of up to three
referees who can provide information about your professional background

9) Copies of certificates of graduation from undergraduate and graduate programs
Notification of result:
All applicants will be notified of the result of the application by e-mail after the final deci-

sion has been made.

* Application documents will only be used as part of the hiring process and privacy will be
maintained according to the Japanese Act on the Protection of Personal Information.
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https://www.waseda.jp/inst/diversity/




Waseda University is committed to enhancing the diversity of its faculty in order to pro-
mote globalization and gender equality on campus. In all matters related to faculty recruit-
ment and promotion, the University prohibits any form of discrimination on the basis of
national origin, gender, religion, creed, political affiliation, or disability. Please refer to
the website of Waseda University Diversity Promotion Office for details on our efforts re-
garding gender equality, support for female researchers, and support for childcare and
long-term care.
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