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“Determinants of Contraceptive Choice among Japanese Women”

Bt 7oy =7 MRS (R RIRRFh 2 Bt v % —) FEREOSHENE (ERERFE
BEBIMRSFZERL) “Gender salary and promotion gap in sciences and engineering departments”, (@
B HET (BRILEBE R AR ) TR A b o702 D REEBE A DHEF 12DV T

Wt O« BRI RFEIRBORREFIIERT) Wl (A R AR 2t e R
FFE)  “A dynamic econometric system for the Yen-Dollar rate”

eSS O — B RFREFEMZERL) - Manuel Bagues (Aalto University) “Does gender matter
for academic promotion? Evidence from a randomized natural experiment”

LR RFa 777 A (B A BRRERE PR %2 OEmiko Usui (Nagoya
University) “Employer Learning, Job Changes, and Wage Dynamics” @Koyo Miyoshi (Aichi Gakuin
University) “Is there a glass ceiling in Japan?” (3)Shingo Takahashi (International University of Japan)
“Multi-tasking incentives and biases in subjective performance evaluation” (#)Manuel Bagues (Aalto
University) “What you know can't hurt you (for long): a field experiment on relative feedback

performance information”

ARFFERREIL, TERR25-274E FEE R AR ZE B HAR A 9T (B) (2 SAFERFEIOAFTE & L CTERIRE
THEY, REET2EB LD, REEX, BFRGHCL DT — 20 &7 5tEITH 5,
F 7o, BEE O a v T KRRV X —KUEHTZ Terra MacKinnish X #3877 E Th 5,

WFFERCRTITT DIRFH (FiE)

WFFERL R DIABR S 1

& H




