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National Policy

* Position of Singapore: “global citizens” in a “global economy”
* Former PM Goh Chok Tong
Popular words like “global talent”, “global university”
Historically an entrepdt, presently a hub for knowledge

“Home for Talent” is about positioning the country as a hub where talent is
harnessed and developed to drive business and innovation in Asia.

* Focus from 1990s:
* Global diversity and culture
* Global education and knowledge
* Global competitiveness

Copyright© DISCO Inc. All Rights Reserved.



National Policy

“We must also be at the forefront of human capital development, so
that people see this as a place to stretch and achieve their potential.

And we should develop human capital not just for Singapore, but for
the whole of Asia. After all, Singapore is at the cross-roads of Asia. If we
can help Asian economies to gain talent and grow, we ourselves will in
turn grow with them.”

PM Lee Hsien Loong

http://www.pmo.gov.sg/mediacentre/speech-mr-lee-hsien-loong-

prime-minister-singapore-human-capital-summit-opening-29

Copyright© DISCO Inc. All Rights Reserved.



Education System and Policy

» Singapore’s education system is linked to national strategies in human resource
development

* Workforce development approach
* Singapore aims to be global economy —> workforce also needs to be global human

resources “Human Capital Development in Singapore: An Analysis of
National Policy Perspectives”, Advances in Developing Human
Resources (Osman-Gani, 2004)

* Focus on (i) Global Competitiveness, (ii) Global Diversity and Culture and (iii) Global
Education and Knowledge
* For example, the National University of Singapore (NUS) has a Global Strategy
http://www.nus.edu.sg/global/global strategy.html

Copyright© DISCO Inc. All Rights Reserved. 18



Global Strategy of NUS

Global Education

« Ensure curriculum has global, intercultural and
comparative content

+ Enrich students’ learning through overseas
programmes & employment

+ Increase familiarity with and enhance
understanding of the world, especially Asia

Global Students
« Diversify student population
= Enhance student quality

* Ensure positive global experience at NUS
through strong pastoral care and integration
programmes for global students

Global Research

Develop key areas of strength in Asia research .
Build global funding streams through research

collaboration + Develop NUS as a continuing education hub

Focus on research with global impact

Global Faculty Gl

.

Diversify faculty * Achieve global visibility and leadership through

Enhance faculty quality
Maintain optimal faculty-student ratio *

Ensure research-teaching balance

Enhance faculty opportunities for global
experience and collaboration

Copyright© DISCO Inc. All Rights Reserved.

Global Enterprise

Expose students to global entrepreneurial
activities through NUS Overseas Colleges

obal Engagement

strategic collaborations

Play pivotal role in global university
networks/alliances/associations

+ Establish leadership role in Asia, in Education

and Research

Global Alumni

» Engage local & overseas-based alumni to
help develop NUS profile and interests

* Involve alumni in student recruitment &
endowment building

Global Benchmarking

« Maintain Visiting Committees & International
Advisory Panel

« Maintain accreditation of professional degrees

* Maintain strong international standing through
high quality education and research

« Participate in international ranking exercises

19



Global Diversity and Culture

* High international student population in local universities
* 16% of undergraduates in local universities are international students. 26% in

STEM courses (2013)
e Compared to Japan where most universities have under 1% international

students http://www.moe.gov.sg/media/parliamentary-
replies/2013/07/percentage-of-international-students-in-
undergraduate-programmes-at-nus-ntu-smu.php

* Yale-NUS College has a Leadership and Global Citizenship Program

Copyright© DISCO Inc. All Rights Reserved. 20



Global Competitiveness

)

* NUS Career Center is now called “Center for Future-ready Graduates’

e USP (University Scholars Programme) at NUS:

“A diverse and scholarly residential community, which both nurtures its own
members and engages in different ways with others in NUS, Singapore, and
the world.

To offer a range of opportunities which help students become sensitive to,
and familiar with, the modern world by initiating, leading and joining
international academic and community programmes and projects.”

Copyright© DISCO Inc. All Rights Reserved.



Global Education and Knowledge

* NUS Overseas College (NOC)

* 1-year programme and shorter programmes
* Beijing, Shanghai, Stockholm, Silicon Valley, New York and Israel

* Overseas attachment and global internship programmes

* E.g. 86% of students from the Singapore Management University (SMU), 70% from NUS,
and 60% from the National Technological University have gone on a global exposure

programme http://www.straitstimes.com/news/singapore/education/story/tertiary-

students-singapore-looking-abroad-work-stints-20141025

* Youth Talent Programme (YTP) — government initiative
* For polytechnic, Institute of Technical Education and university students
* Overseas internships at local companies with global business

http://www.iesingapore.gov.sg/Assistance/Global-Company-
Partnership/Manpower-Development/Young-Talent-Programme-for-Companies

Copyright© DISCO Inc. All Rights Reserved. 22



Global Education and Knowledge

» AIESEC NUS http://aiesecnus.org/
* Global Citizen programme

* Global Leader programme
* Global Talent programme

* Global big name companies and universities are also brought to Singapore
* Partnerships and colleges

* Yale-NUS College

* Singapore MIT Alliance

e TU Munchen-SIT

e Duke-NUS Medical School

 Singapore-ETH Center Future Cities Laboratory

Copyright© DISCO Inc. All Rights Reserved.



General Views on Working Overseas

* According to a survey by JobStreet, 88% of Singaporeans ages
between 23 and 40 intend to work abroad in the near future.

* Of them, 23% are “actively searching” for work overseas, while the
other 60% are considering it “at some point in their career”.

* In terms of how long they want to stay overseas, 78% said they would
return home within five years. Their biggest reason for wanting to
move overseas was to enhance their employability with international
exposure (34%).

Copyright© DISCO Inc. All Rights Reserved.



Table 1.3: Frequency Distribution: Intention to Work and Live Abroad

No. Item

Never Oncein Frequently

Awhile
Freq % Freq % Freq %

How often do you
think about pursuing

an overseas
education?

How often do you
think about searching

for better job

prospects abroad?

How often do you
think about setting up
a business in another

country?

How often do you
think about working
and living in another

country for an

extended period of

time?

How often do you

think about

315 156 786 39.0 590 29.3

305 15.2 790 39.2 543 27.0

585 29.1 641 31.8 437 21.7

298 14.8 704 350 551 274

immigrating to another 446 222 718 35.7 423 21.0

country to live there

permanently?

Very All the
Frequently time

Freq

267

303

280

355

294

% Freq %

133 65 27

161 72 36

13.9 70 35

176 105 5.2

146 132 6.6

Table 1.16: Frequency Distribution: Preferred Emigration Destination

No. Country Freq %
1 Australia 437 21.7
2  United States of America 273 13.6
3  United Kingdom 196 9.7
4 Canada 122 6.1
5 Japan 119 59
6 China 93 46
7  Taiwan 65 3.2
8 Malaysia 55 2.7
9 South Korea 52 26
10 Switzerland 52 26

Copyright© DISCO Inc. All Rights Reserved.

Jobstreet.com
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70% of foreign students shun offers from University of Tokyo

degree programs in English

KYODO

Nearly 70 percent of foreign students accepted by the University of Tokyo for
undergraduate degrees taught in English declined admission for the 2014
school year, data from the university shows.

In every case those who spurned acceptance to the two programs, on Japan
studies and environmental sciences, starting in October and each limited to a
maximum 15 students, decided to seek admission to prestigious universities
outside of Japan, the data showed Saturday.

Foreign students appear to prefer other colleges overseas because the
University of Tokyo, known locally as Todai, offers a limited number of classes
taught in English.

The results are a setback for Japan's efforts to attract a bigger share of foreign
students to boost the international stature of its leading universities, and
indicate more work will be needed for Japanese colleges to compete with
foreign rivals such as the University of Oxford and the Massachusetts Institute
of Technology.

The University of Tokyo launched its Programs in English at its Komaba
campus in 2012, and has increased the number of students it accepts from 38
to 49, and then to 61 over the three academic years.

Yet the number of students entering the programs has steadily dropped, from
27in 2012 to 23 in 2013, and to 20 in 2014, according to the data.

Meanwhile, the percentage of foreign students who declined offers to attend
other universities has steadily increased, from 29 percent in 2012 to 53.1
percent in 2013, and to 67.2 percent in 2014.

University of Tokyo Executive Vice President Toshikazu Hasegawa denied the
Komaba English programs have failed to meet enrollment quotas, calling them
only “a target.”

“We haven't seen the quality of foreign students deteriorating,” Hasegawa said.
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Asia University Rankings 2015 results announced
Japan still ‘king of the mountain’ but balance of power shifts to neighbour

China has overtaken Japan as Asia’s number one nation for producing top universities.

While Japan’s University of Tokyo is the highest-placed institution in the Times Higher EducationAsia University
Rankings 2015, the country has lost ground overall, with the balance of power now tilting towards mainland
China.

Japan has 19 universities in the prestigious top 100, down from 20 last year and 22 in 2013, and 15 of those have
slipped down the list, by an average of 5.8 places.

By contrast, mainland China now has 21 representatives, up from 18 last year and 15 in 2013, and many of these
are rising up the table, including Peking University (fourth) and Tsinghua University (fifth), which have both
moved up a place. Wuhan University has also climbed an impressive 15 places to joint 49th.

China’s special administrative regions are also performing well, with all six of Hong Kong’s ranked universities
in the top 50, while Macau has made its debut in the table with the University of Macau entering in joint 4o0th
place.

The shift in power towards China takes place against a backdrop of investment in research and development
while Japan wrestles with cuts as a result of its crippling level of public debt.

Gerard Postiglione, director of the Wah Ching Centre of Research on Education in China at the University of
Hong Kong, said that Japan’s declining performance is due to a combination of “a lot of inbreeding” at its
universities (graduates teaching at the same university at which they studied); research funding being
concentrated at its top-tier institutions; and fewer promotion opportunities for young academics.

“[China] started from scratch and rose quickly from the 1990s when they didn’t have world-class universities,
whereas Japan was already at a pretty high level, so its productivity has levelled off for a few years,” he said.
Simon Marginson, professor of international higher education at the UCL Institute of Education, agreed that
higher education in Japan is “now largely standing still”.

“Japan is careful to maintain the leading edge of its very top universities such as Tokyo and Kyoto, but has been
less committed than has China to pumping more investment into the universities on the next level,” he said.

Phil Baty, THE Rankings editor, added: “Now is not the time for [Japan] to rest on existing reputation — it must
act, and quickly, if it is to arrest its decline.”

Taiwan’s performance is continuing to decline — six universities have fallen out of the top 100 since the rankings’
first year in 2013 — while India’s progress has faltered, with the majority of its institutions losing ground.
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